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SNEA (I)/Director (HRD)/16/11-03                                     Dated 24th Nov.,2003.

To

Sh. S.K.Jain,

Director (HRD)/BSNL,

Statesman Bldg., New Delhi.

Sub:- Grave and unpardonable injustice met out to promotee officers of 
Civil/Electrical wing by denying them even meagre benefits of Promotion, 
Regularization, cadre 
review and highly arbitrary Rotational Transfer policy.

Sir, 

This issue has been already discussed by us with your predecessor and we have apprised him in detail about the conditions prevailing in Civil/Electrical wings w.r.t the promotee officers and how they have been deprived and exploited by the management comprising of direct recruits. The conditions are extremely pathetic, distressing and there appears to be no concern or serious effort on the part of the concerned officers in these disciples to address to the issues which have been lingering on for decades together and thus improve the situation.

On the contrary, what we find is that the top management in these disciplines is completely involved in improving their own promotional avenues and that too at the cost of very feeble promotional rather non existent promotional avenues available to JTOs/AEs/EEs etc in these areas. Nothing can be more condemnable than the decision of the management to abolish about 140 posts of AEs( Civil ) and create corresponding posts of SEs/CEs. While JTOs/AEs/EEs are running from pillar to post for years together to get their adhoc promotions regularized, D.P.Cs held, cadre review undertaken, the top management in these disciplines have exhibited complete apathy and total indifference towards their just and genuine issues and seem to be engrossed in pursuing their own career growth and that too at the cost of career growth of JTOs/AEs/EEs. This reflects very meekly on the part of the management of these disciples and raises a very basic question as to whether these officers in Civil/Electrical could be trusted to administer middle level management.

Now these JTOs/SDEs/EEs have great hopes with their issues having to be decided by Director(HRD) and DDG(E). Very frankly speaking, lot of efforts are required to be taken to clear the huge mess that JTOs/AEs/EEs are in at the moment ,

Some of the issues we are once again reiterating for your kind consideration and immediate n/a please.

A) Regularization of Adhoc AEs/Civil: About 270 JTOs Civil with more than twenty years of service are holding the post of AEs on adhoc basis for the last 6 years and practically no action is taken to regularize them.

B) Regularization of Adhoc EEs; About 90 promotee EEs/Civil who are working as AEs since 1978 and as adhoc EEs for the last about 8 years are yet to be regularized. By injecting technical points, the management is trying its level best by manipulation and manoeuvring to deny the benefit to promotee officers and benefit direct recruits.        

C) Rotational Transfers; There is complete arbitrariness and practically total anarchy        

in respect of so called Rotational Transfers. Only extraneous considerations play part in transfers and the officials are at the mercy of officers. This is an issue requiring your personal  immediate intervention to ensure that transfers are strictly effected on the basis of a well defined policy which has to be formulated very soon. The kind of rampant corruption prevailing at the moment in transfer and posting has to come to an end and officials have to be transferred in accordance to newly formulated policy.

D) Cadre Review: This is an issue which is  pending for a  very long time and needs   

      to be finalized without any  further delay. As head of HRD, we  are confident that 

      you shall fully recognize and appreciate the necessity of periodical cadre reviews 

      to  ensure  proper motivational climate. And  in  the case of  these officials cadre      

review has not been undertaken for decades together.

Thus keeping above distressing and real facts in view, we request your personal intervention immediately so as to render justice to these officials who have been exploited and deprived by callous management in these disciples for decades together.

With best regards,

Sincerely yours,

( G.L.Jogi ).

Copy to;

1. Sh. B.B.Singh Ji Adv (HRD)/ D.O.T. He is kindly requested to sort out some issues relating to regularization of AEs and EEs at the D.O.T Hqs since this is to be done by D.O.T. 

2. Sh. S.C.Mishra, DDG (E)/ BSNL. He is requested to work out a concrete policy of Rotational Transfers and also a blue print for cadre review immediately please.

G.L.Jogi


General Secretary


7/55, Ramesh Nagar


New Delhi - 110 015


Ph.No. 011 25934899
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