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SNEA (I)/CMD/16/9-03                         

                       Dated 17th Sept.,03.

To

Sh. Prithipal Singh Ji,

CMD/BSNL, Corporate Office,

Statesman Bldg., New Delhi.

Sub:- Resolutions adopted at the CHQ office bearers meeting of this Association at Hyderabad 
on 14th sept., 2003.
Sir,

We are enclosing herewith the Resolutions adopted at our recently concluded meeting of the Central office bearers at Hyderabad on 14th Sept.,03. The resolutions unanimously adopted relate to very important issues of absorption, on which considerable discussions have already taken place with Sr DDG(P).

These issues have to be essentially sorted out prior to actual absorption of Gr B officers in BSNL since they are very basic issues.

We believe that you would direct the concerned officers to initiate a very serious and immediate discussion on these issues so as to sort them out as early as possible in order to end the prevailing uncertainty and thus helping to bring about a very congenial working environment.

With best regards:

Sincerely Yours.

( G.L.Jogi)  

[ Enclosures: Resolutions unanimously adopted at CHQ office bearers  meet at Hyderabad on 14th Sept.2003 ]

Resolution

Meeting of the CHQ office bearers held at Hyderabad on 14th Sept 2003., Unanimously resolves as under:

A) That the promotion of SDE should henceforth take place to the scale of S.T.S on a time bound basis consequent upon absorption in BSNL. This is not only necessary from the point of view of improving our promotional avenues but more in keeping with the decision of the BSNL management to introduce complete parity between Telecom., Finance, Civil etc. personnel in matters relating to pay scales, promotional policy and other important service conditions. Any deviation in this decision of BSNL Board shall be resisted and opposed, tooth and nail by this Association.

B) That the span of time bound promotion for each cadre beginning from JTO to JAG should be defined immediately within the accepted policy of 4-6 years and this time bound promotion policy has to be in accordance to the stipulated guidelines of D.O.P&T i.e time bound promotion has to take place to the next promotional scale only and not in any other intermediate scale. As regards the periodicity of time bound promotion from one scale to another, the same has been communicated to management a number of times.

C) That the fixation of Adhoc S.T.S officers on a point to point basis should     take place in the IDA pay scale corresponding to 10,000-15,200 only and in the event of these Adhoc officers getting fixed at a pay lower than what they would have been fixed at had they been given point to point fixation in their substantive grade of Sr.SDE, their pay shall be protected by  the application of Rule 7 of CCS(RP) Rules , 1997 which clearly lays down that if the pay as fixed in the officiating post under sub-rule(1) is lower than the pay fixed in the substantive post, the former shall be fixed at the stage next above the substantive pay.

D) That adequate weightage should be given to the length of service rendered in the cadre working in prior to 1.10.2000 for the purpose of first financial upgradation in BSNL. This service weightage is absolutely necessary to avoid what otherwise would lead to a widespread anomalous situation in respect of pay scales and also for purpose of compensating for the service rendered in the particular cadre prior to 1.10.2000.    

G.L.Jogi


General Secretary


7/55, Ramesh Nagar


New Delhi - 110 015


Ph.No. 011 25934899
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