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Ref no; SNEA(I)/CMD/13/8-03                                Dated 29th Aug,03.

To
Sh Prithipal Singh Ji,

CMD/BSNL, Corporate Office,

Statesman Bldg., New Delhi.

Sub; Request  to kindly fully uphold the commitments given to us vide no BSNL/7-9/SR/2002 Dated the 1st November, 2002 on the issues relating to absorption  in  BSNL.

Sir,

Kindly recollect the agreement that we have had on Oct.,02 relating to various issues of absorption in BSNL(Copy enclosed). It is extremely pertinent to mention here that we were practically constrained to accept IDA pay scales much lower than MTNL mainly on the ground that pension rules of BSNL are more secure than MTNL. Today we find that the provisions of Rule 37(A) are as infirm as the pension rules in MTNL. In fact, the pension rules in MTNL appear to be better in so far as the provision for pro-rata pension is contained in these rules which is non existent in Rule 37(A). We are already under tremendous pressure from the rank and file of this Association to take up the issue of parity of IDA pay scales with MTNL and this pressure is mounting day by day.

However, we have had very extensive and positive discussions with the Chairman/TC on 28th Aug., generally on the issue of expediting the entire process of absorption, both in BSNL and MTNL. In the comprehensive discussions which lasted for about an hour, we have had an opportunity to discuss the time bound promotion policy varying between 4-6 years in BSNL. Some misgivings created in the mind of Chairman/TC by some people were totally cleared when we explained to him in detail the entire issue of time bound promotion and how the entire scheme benefits us by way of giving us just one increment after 4-5 years. After elaborately explaining to him that within four to five years one crosses easily to the minimum of the next scale and it is only a question of getting only fixation benefit, Chairman/TC was fully convinced and satisfied and he even explained it to Member(P) who was incidentally present. 

After further discussions on other issues, Chairman/TC informed us that you would be discussing this issue with us and assured us that he was fully convinced as far as the issue of time bound promotion is concerned and that he would speak to us again on this issue. We also informed Chairman/TC that in all other PSUs time bound promotion policies are more liberal than we have, varying between 4-6 years. We also informed him that since these are all non functional promotions, there are no establishment or any other cost. Besides, we categorically told Chairman/TC that it is just not possible for us to reopen the issue because we have already communicated  32,000 members that time bound promotion policy committed to us by the BSNL management is going to be implemented in letter and spirit. This point too was well appreciated by the Chairman/TC.

In the detailed follow up discussions that we have had with Adv(HRD) , we were informed by him that whatever finally BSNL Board decides in respect of time bound promotion policy would be accepted by D.O.T. it is extremely relevant to mention that in case of MTNL, the same time bound promotion policy varying between 4-6 years has been accepted by D.O.T.

Another important thing that we want to mention is that in Oct.,02, D.O.T establishment tried its level best to create sufficient pressure on MTNL management to lower the IDA pay scales it had approved for executives and bring them at par with BSNL, which are on a much lower side, but MTNL management held the ground and stuck to the decision that it had taken in the Board meeting and as such did not submit to the pressure tactics of D.O.T.

As such we request you not to do any such thing that would create serious and spontaneous industrial unrest because JTOs/SDEs/DEs are already seriously agitated about the unjustified raw deal they got w.r.t pay scales when compared to MTNL. We are already finding it difficult to contain them on this discrimination.

With best regards,

Yours faithfully,

(G.L.Jogi)

Copy To:

1. Sh J.K.Chhabra, Sr DDG(P)/BSNL and Chairman of high power committee. He is requested to kindly fully uphold the commitments conveyed to us in writing by the BSNL management after a very thorough and extensive discussions.

2. Sh. S.k.Gupta, DDG(SR)/BSNL. The concrete commitments made to us have to be honoured in letter and spirit the way MTNL management has maintained and refused to submit to any kind of pressure tactics from D.O.T establishment from time to time.
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